ARTICLE 31. STIPENDS
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31.1.2
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31.1.4.1

[For information only: Stipends for 2007-08 an@D8-09 year were derived by adding 2.5% to
the stipend for the previous year; stipends forR200 were derived by adding 2.9% to the
stipend for the previous year.]

Administrative Stipends
A faculty member/instructor appointed to asademic administrative position as head of a

department or as associate or assistant head gpartchent shall be paid an annual stipend as
follows:

Heads of Departments 2007-08 2008-09 2009-10
(50 or more FTE staff) $6,241 $6,397 $6,583
(25 to 49.9 FTE staff) 5,539 5,677 2,84
(10 to 24.9 FTE staff) 4,883 5,005 D15
(fewer than 10 FTE staff) 3,166 3,245 333,
Associate or Assistant Heads 1,497 1,534 1,578

An academic librarian appointed to a Ipradministrative position shall be paid an annual
stipend as follows:

2007-08 2008-09 2009-10

Coordinator $6,735 $6,903 $7,103
Department Head

(50 or more FTE staff) $6,241 $6,397 $6,583
(25 to 49.9 FTE staff) 5,539 5,677 284
(10 to 24.9 FTE staff) 4,883 5,005 15
(fewer than 10 FTE staff) 3,166 3,245 339,
Section Head 1,434 1,470 1,513

The stipend paid to a department headowilbased on the number of full-time equivalent (FTE
University staff supervised as of the April 1 ogerg budget in each year and will not otherwise
change during the term of the appointment regasdidéshanges in number of staff unless the
monetary schedule in s. 31.1.1 or s. 31.1.2, akcappe, is changed.

Stipends for acting administrators willdetermined on an ad hoc basis, using the schefisle o
31.1.1 or s. 31.1.2, as applicable, as a guideacimg administrator subsequently appointed to
the position would be regarded as a new appointment

Members appointed to other administrapasitions for which administrative duties are
substantially the same as those listed in s. 31ot.§. 31.1.2 (with suitable allowances for
different functional contexts) in respect of whitlke University and the Association have agreed
a stipend shall be paid (with the exception of @nésncumbents as of November 14, 2001),
shall receive an annual stipend no less than tredrf Associate/Assistant Head, and no greater
than that for a Head of Department with 50 or nfer& staft.
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31.3.5.2

The name, position and annual stipendash current incumbent holding an administrative
position as of November 14, 2001 under s. 31.1héreof shall be provided to the Association.
The stipend of such Members shall be increasedadh eontract year by the same percentages as
have been applied to administrative stipends 814l.1 or s. 31.1.2 as appropriate.

Upon relinquishing the administrative positor while on leave, the Member shall cease to be
paid the stipend.

Chairsand Professor ships

Where a person is appointed to a chairafegsorship which provides for a salary supplement
this supplement shall be in the form of a stipdndeach case the stipend shall be no greater than
the lesser of:

50% of the base salary rate of the Mermsbrsing in the named chair or professorship; and
the total external funding for the positio

Upon relinquishing the chair or professimstine Member shall cease to be paid the stipend.
Market Stipends

In exceptional circumstances, the Univeraitay provide an annual stipend to Members in
market sensitive disciplines (“market stipendscl$ stipends shall be reviewed annually or at
specified intervals, but no such interval shalleed three years. The University shall, within
(thirty) 30 days of the end of the fiscal year ihigh the review occurs, provide a report to the
Association regarding the payment of market stigefithis report shall include the results of the
review and the reasons for the decision to provideerminate a market stipend, the discipline
involved, the names of Members affected and theuanof each stipend.

Within (thirty) 30 days of deciding to prde or terminate a market stipend, the Univerdiigils
provide to the Association in writing the name bé tMember who shall receive the market
stipend, the amount of the market stipend, tredreasons for the decision and, in the case of
providing a market stipend, the interval.

The total of all stipends provided pursuans. 31.3.1 in each contract year shall not ekxcee
$600,000.

Subject to s. 31.3.5 hereof, all stipemda market sensitive discipline shall be of equale
and shall be provided to all Members in the marlsensitive discipline within a
faculty/school/libraries.

Market stipends may vary by rank provideat:t

All ranks receive a market stipend anchddember in a rank, subject to s. 31.3.5.3 hereof,
receives a market stipend of equal value; and

The ratio of the stipends for adjacenksashall not be less than 0.5 nor greater thanFa0the
purposes of determining the value of market stipetite ranks of Senior Instructor, Instructor Il
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and Instructor | shall be deemed to be equivalerihé ranks of Associate Professor, Assistant
Professor and Lecturer, respectively.

Where payment of a market stipend of egakle to each Member in a rank would result in
anomalously high compensation for one or more Membéthin that rank who, within the
previous three (3) years, were appointed to thesitpns orreceived an increase pursuant to s.
24.7.1, the values of each of the market stipedsséich Member(s) shall be decreased to
preclude the occurrence of the anomalies. At tme tof providing the stipend, the University
will advise the Member and the Association, in ingt of the amount of any decrease in market
stipend to be received by a Member. The Universitgll, at the same time, also provide the
Association, in writing, full details of the reasdar the reduction and particulars of the
comparators used to justify such decrease.

A Membehaving less than a full normal workload as a reshiftppointment modification pursuant
to Article 10 shall receive a pro rata amount dalmd with reference to the workload.

Limitation to Payment of Stipends
No stipends, other than those specified above raddticle 23, shall be paid without the consent

of the Association. For greater clarity this settdnes not apply to stipends for work in excess
of the normal workload.



