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Maternity Leave

Maternity Leave With Allowance

In order to qualify for benefits undesstprovision a pregnaMember must:

have completed twelve (12) continuoustimof full-time paid employment with the Univeysi
immediately prior to the date on which the proposade commences;

submit to the dean/director an appbecatn writing for leave under this provision pritr the
commencement of the academic term during whichdaested leave would occur;

provide the dean/director with a medastificate giving the estimated date of her daiw
—_ , - ; TS———r - ecifying

provide the dean/director with proot the Member has applied for Employment Insuraigdg (
maternity benefits and that the Human ResourcessacaiDevelopment Canada (HRE) has
agreed that the Member has qualified for and igledtto such EI maternity benefits pursuant to
the Employment Insurance Act;-1996-and-amendments-thereto

The maternity leave with allowance may e@nce at any time between the tenth week before
the expected birth week and the expected birth wEled leave must be taken in one consecutive
seventeen (17) week period.

A pregnarilember who qualifies under this provision is entitto a leave consisting of:

a period not exceeding seventeen (1&ksvexcept as described in s. 22.1.1.3.2;

a period of seventeen (17) weeks plusdalitional period equal to the period betweendae
of delivery specified in the medical certificatedatimne actual date of delivery, if delivery occurs
after the date mentioned in that certificate.

During the period of maternity leave wallowance the Member who qualifies is entitled to a
maternity leave allowance as follows, where "weeg&fjary" means (base salary rate + any
market stipend) + 52:

for the first two (2) weeks the Memblealsreceive one hundred percent (100%) of her Week
salary;

up to a maximum of fifteen (15) addiibrweeks, the Member shall receive payments

equivalent to the difference between the El matgiménefits she is eligible to receive and one
hundred percent (100%) of her weekly salary.
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Where a Member is on a reduced apponiiniiee maternity leave with allowance shall be
calculated on the basis of her actual salary plasket stipend. Further, where a Member has
been on a reduced appointment during the six (6jtinsoprior to the commencement date of the
maternity leave, the maternity leave allowancedq@hid shall be prorated from her base salary
rate plus market stipend in direct relation to aipgroved reduction in duties during the reduced
appointment.

The University shall endeavour to mdieraternity leave allowance payments in such a way
as to avoid disruption of University income to tiember.

An applicant for maternity leave with allimce under this provision must sign an agreement
with the University providing that:

she will return to her normal duties anlll remain in the employ of the University on all
time basis for at least six (6) months followingedurn to normal duties unless a comparable
alternate arrangement is made with her dean/direatal

she will return on the date of the gxpirthe maternity leave with allowance unless thase is
modified by the University, and

should the Member fail to return to wask provided under s. 22.1.1.5.1 and/or s. 22.2.1.5
above, she is indebted to the University for thedmount of pay received from the University
as a maternity leave allowance during her entirmgdef leave.

Contributions to the pension plan andf tahefits plans shall be continued by the Univegrsi
and the Member throughout the period of the leavéhe basis of one hundred percent (100%)
of salary, subject to Canada Revenue Agency regofat

The period of leave shall be credited towards yedirservice in the calculation of pension
benefits.

The period of leave shall be creditedatols years of full-time service in the calculatioh
eligibility for research/study leave. Where a maitgr leave coincides with a research/study
leave, the missed portion of the research/studyelshall be rescheduled.

The period of maternity leave with allosarshall be credited towards full-time service tfog

22.1.1-8

22.1.1-90

2211201

purpose of vacation entitlement in Article 9.2.

There shall be no requirement for the Member tkenap teaching assignments, research,
service, or any other duties for any period of nratg leave with allowance. Where a Member’s
return from leave after the commencement of a f@mecludes the assignment of teaching duties,
the dean/director shall assign the Member otheragpjate duties in that term.

Members on maternity leave with allowance shalkhgtled to expense fund allocations as per
Article 27 of this collective agreement.

Members holding probationary appointments shoutshsalt -Article s. 19.C (faculty), s.
17.A.4.2.5 (librarians) and s. 34.5.5 (instructorsparding extensions to their maximum
untenured periods (faculty) or probationary appuognts (instructors/librarians)
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A Member who has been granted a maternity leavéh allowance shall, upon written
application to the dean/director, be granted anitiatdl contiguous parental leave with
allowance pursuant to s. 22.2.1 and an additioaatiguous parental leave without allowance
pursuant to s. 22.2.2 such that the total periddafe is not greater than fifty-four (54) weeks.

Maternity Leave Without Allowance
In order to qualify under this provision a pregnii@mber must:

have completed seven (7) consecutive marftemployment with the University immediately
prior to the date on which the proposed leave conues

submit to the dean/director_a medicattificate -ef—a—duly—gualified—medicalpractitione
certifying-that she-is-preghant-and-specifyiiging the estimated date of her delivery; and

submit to the dean/director an applicatiowriting for leave under this provision at ledgtr
(4) weeks before the day specified by her in thaiegtion as the day she intends to commence
the leave.

The maternity leave without allowance ne@inmence not earlier than seventeen (17) weeks
before the date of delivery estimated in the mddiedificate and end not later than seventeen
(17) weeks after the date of delivery.

A pregnantMember who qualifies under this provision is egrtitlto a maternity leave without
allowance consisting of a period not exceeding sen (17) weeks except as described in ss.
22.1.4.1

A period of seventeen (17) weeks plusdatitianal period equal to the period between thie da
of delivery specified in the medical certificatedatine actual date of delivery, if delivery occurs
after the date mentioned in that certificate.

For the purposes of the pension plan aaid lsenefit plans, a Member on a maternity leave
without allowance shall be considered to be onrgaid leave of absence.

The period of maternity leave without aldmee shall be credited towards years of servitkan
calculation of eligibility for research/study leav&/here a maternity leave coincides with a
research/study leave, the missed portion of the

research/study leave shall be rescheduled.

There shall be no requirement for the Mantbemake up teaching assignments, research,
service, or any other duties for any period of nmatg leave without allowance. Where a
Member’s return from leave after the commencemdra term precludes the assignment of
teaching duties, the dean/director shall assigivieber other appropriate duties in that term.

Members on maternity leave without alloveasball be entitled to expense fund allocations as
per Article 27 of this Agreement.
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Members holding probationary appointmertsukl consult-Articles. 19.C (faculty), s.
17.A.4.2.5 (librarians) and s. 34.5.5 (instructorsparding extensions to their maximum
untenured periods (faculty) or probationary appuognts (instructors/librarians)

Subject to s. 22.2.1.1.1.2, a Member wimheen granted a maternity leave without allowance
shall, upon written application to the dean/diredie granted an additional contiguous parental
leave without allowance , such that the total pkd parental leave is not greater than thirty-
seven (37) weeks.

Parental Leave
The purpose of parental leave is to provide tinfefaf childcare which imecessitated by the
birth or adoption of a child. There shall be oneiqek of parental leave with and/or without

allowance per pregnancy or adoption such that

the total period of parental leave is not gredtantthirty-seven (37) weeks, and this period may
be taken wholly by one or shared between the twgibé parents.

Parental Leave With Allowance

In order to qualify under this provisioMamber must:

have completed twelve (12) continuoustimof full-time paid employment with the Univeysi
immediately prior to the date on which the proposade commences, except:

where the Member has been grantediermits leave with allowance immediately prior teet
parental leave; or

where a Member has been granted anigtieave without allowance immediately priortte
parental leave and where the other parent is a Memio qualifies for parental leave with
allowance, the Members may share the period ohparkeave with allowance.

submit to the dean/director an appbecatn writing for leave under this provision pritr the
commencement of the academic term during whichréugiested leave would occur, except
where the application has already been made un@2rk1-112;

provide the dean/director with prooft tthe Member has applied for El parental benefitd a
that HR®C has agreed that the Member has qualified foriarehtitled to such EI parental
benefits pursuant to tHemployment Insurance Act;-1996-and-amendments-thereto

The parental leave will be completed wittme (1) year of the child’s birth or adoption.

A Member who qualifies under this prouisis entitled to a parental leave with allowance
consisting of a period not exceeding-fifteen{18ekssixteen (16) weeks for leaves beginning
on or after November 1, 2007; or seventeen (17kw/é®@ leaves beginning on or after April 1,
2008; or eighteen (18) weeks for leaves beginnm@oafter April 1, 2009The leave must be
taken in one consecutive period. Where the Mendderst parental leave in addition to maternity
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leave, the Member shall commence the parental |@aveediately following the maternity
leave.

During the period of leave the Member ghalifies is entitled to a parental leave allowaase
follows, where "weekly salary” means (base salatg #+ any market stipend) + 52:

for the weeks during which the Membeiniseceipt of El parental benefits the Member khal
receive parental leave allowance payments equivatethe difference between the El parental
benefits he/she is in receipt of and ninety-fivecpat (95%) of his/her weekly salary up to a

maximum of -fiteen{15)-additional-weeks;

sixteen (16) weeks, for leaves beginning on mrdflovember 1, 2007;

seventeen (17) weeks, for leaves beginning after April 1, 2008; or

eighteen (18) weeks, for leaves beginning orfter &pril 1, 2009.

If EI has determined that there will be a two-weekiting period before El parental benefits
begin, the Member’s parental leave allowance dutiregtwo-week waiting period shall be one
hundred percent (100%) of his/her weekly salary, #werefore the maximum period of parental
leave with allowance shall be two (2) weeks gretiten specified in s. 22.2.1.4.1.

Where a Member is on a reduced appointment, thentsd leave with allowance shall be
calculated on the basis of his/her actual salang plarket stipend. Further, where a Member has
been on a reduced appointment during the six (6jtinsoprior to the commencement date of the
parental leave, the parental leave allowance tpai@ shall be prorated from his/her base salary
rate plus market stipend in direct relation to aipgproved reduction in duties during the reduced
appointment.

The University shall endeavour to mdieedarental leave allowance payments in such aasay
to avoid disruption of University income to the Meen.

An applicant for parental leave with allowe under this provision must sign an agreemeht wi
the University providing that:

he/she will return to his/her normaliekiand will remain in the employ of the University a
full-time basis for at least six (6) months follawgia return to normal duties unless a comparable
alternate arrangement is made with his/her deafair, and

he/she will return on the date of thpirgxof the leave unless this date is modified hg t
University, and

should the Member fail to return to wask provided under s. 22.2.1.5.1 and/or s. 22.2.1.5
above, he/she is indebted to the University for thé amount of pay received from the
University as a parental leave allowance duringhbisentire period of leave.

Contributions to the pension plan andf $tahefits plans shall be continued by the Univegrsi
and the Member throughout the period of the patdetave allowance on the basis of one
hundred percent (100%) of salary, subject to Cafeeenue Agency requlatiariBhe period of
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parental leave allowance shall be credited towgedss of service in the calculation of pension
benefits.

The period of parental leave with alloeeashall be credited towards years of full-timeveer

in the calculation of eligibility for research/syuteave. Where a parental leave with allowance
coincides with a research/study leave, the missetiom of the research/study leave shall be
rescheduled.

There shall be no requirement for the Mamtio make up teaching assignments, research,
service, or any other duties for any period of ptakleave with allowance. Where a Member’s
return from leave after the commencement of a fmcludes the assignment of teaching duties,
the dean/director shall assign the Member otheragpjate duties in that term.

Members on parental leave with allowasital be entitled to expense fund allocations as pe
Article 27 of this Agreement.

Members holding probationary appointmesitsuld consult s. 19.C (faculty), s. 17.A.4.2.5
(librarians) and s. 34.5.5 (instructorggarding extensions to their maximum untenuretgs
(faculty) or probationary appointments (instructiiosarians)

A Member who has been granted a partgaaé with allowance which is not preceded by a
maternity leave shall, upon written applicationtbe dean/director, be granted an additional
contiguous parental leave without allowance suctt the total period of parental leave is not
greater than thirty-seven (37) weeks.

Parental Leave Without Allowance
In order to qualify under this section anvber must:
become the parent of his/her newborn wiynadopted child; and

have completed seven (7) consecutive masftemployment with the University immediately
prior to the date on which the proposed leave conue® and

submit to the dean/director an applicatiowriting for leave under this provision at ledstr
(4) weeks before the day specified by him/her & #pplication as the day on which he/she
intends to commence such leave.

A Member who qualifies under this sectioremtitled to parental leave without allowance pf u
to thirty-seven (37) weeks commencing no later timenfirst anniversary date of the birth of the
child or of the date on which the child comes ithite actual care and custody of the Member.

Where a Member takes parental leave withtbotvance in addition to maternity leave and/or a
parental leave with allowance, the Member shall m@mce the parental leave without allowance
immediately following the maternity leave or thegaal leave with allowance as the case may
be.

For the purposes of the pension plan aafi senefit plans, a Member on a parental leave
without allowance shall be considered to be onrgaid leave of absence.
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The period of parental leave without alloeeshall be credited towards years of servicéen t
calculation of eligibility for research/study leav@/here a parental leave without allowance
coincides with a research/study leave, the missetiop of the research/study leave shall be
rescheduled.

There shall be no requirement for the Mentbemake up teaching assignments, research,
service, or any other duties for any period of ptakleave without allowance. Where a

Member’s return from leave after the commencemdna term precludes the assignment of

teaching duties, the dean/director shall assigivimber other appropriate duties in that term.

Members on parental leave without allowasial be entitled to expense fund allocationseas p
Article 27 of this Agreement.

Members holding probationary appointmesit®uld consult—Asticles. 19.C (faculty), s.
17.A.4.2.5 (librarians) and s. 34.5.5 (instructorgpgarding extensions to their maximum
untenured periods (faculty) or probationary appuognts (instructors/librarians)

Other Child Care Leaves

Upon written application and approval esvigled in s. 22.3.3, a Member who has become the
parent of a newly born or newly adopted child andat eligible for either maternity leave with
or without allowance or parental leave with or wilhallowance is entitled to a leave of absence
without pay as follows:

up to six (6) weeks to be taken within aqueof six (6) weeks beginning either on the dahe
child's birth/adoption or at any time during thaety (90) days immediately following the birth
or adoption of the child.

For the purposes of s. 22.3.1:

arrangements satisfactory to the deacfdireshall be made at the time the leave is gratded
ensure that the Member's academic duties will b amel

a Member may, in accordance with the groms of Article 9, be authorized to use up toehre
(3) weeks paid vacation which the Member has actateul

The period of other child care leave shall be iteedtowards years of service in the calculation
of eligibility for research/study leave. Where ahey child care leave

coincides with a research/study leave, the missetop of the research/study leave shall be
rescheduled.

There shall be no requirement for the Mentbemake up teaching assignments, research,
service, or any other duties for any period of pttlald care leave. Where a Member’s return

from leave after the commencement of a term predutie assignment of teaching duties, the
dean/director shall assign the Member other ap@tgpduties in that term.

Members on other child care leave sha#rigled to expense fund allocations as per Artide
of this Agreement.
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Sick Leave

Sick leave shall mean the period of time thateri¥er is incapable of performing his/her duties
and responsibilities due to an iliness, injury ecéaming disabled and continues to be paid.

A Member shall be entitled to paid sickveedor up to one hundred and eighty (180) calendar
days when he/she is unable to perform his/her sl@gea result of illness, injury or becoming
disabled. If a Member as part of an agreed upammdb work plan developed by the Member,
in consultation with his/her physician, and the \i#nsity is able to resume his/her duties then the
number of days during which duties are fully resdnséall extend the calculation of the one
hundred and eighty (180) calendar days of sickdea¥here the Member returns to work
successfully for a period of at least six (6) men#nd then has a reoccurrence of the same
illness, injury or disability, the extension peribdrein shall not apply and the Member shall be
entitled to a further one hundred and eighty (k&0¢ndar days of sick leave.

If a Member is found pursuant to the Ursitgrof Manitoba Long-Term Disabilitithcome Plan
(the “Plan”) to be ineligible for benefits undeetRlan solely because he/she has not fulfilled the
qualifying period as set out in the Plan on accairxtensions described in s. 22.4.1 hereof, the
University shall provide the Member with benefitquavalent to those he/she would have
received if he/she were eligible for benefits unttex Plan. The University shall continue to
provide such equivalent benefits until such timehesMember is either found to be eligible for
benefits under the Plan or found, pursuant to tha,Ro be no longer ineligible for such benefits
solely because he/she has not fulfilled the qualifyperiod as set out in the Plan on account of
extensions described in s. 22.4.1 hereof.

Salary during sick leave shall be at onedhed percent (100%) of base salary rate plus any
market stipend the Member was receiving at the cena@ment of the sick leave. Contributions
to the pension and staff benefit plans shall beticoed by the University and the Member
throughout the period of sick leave.

Manitoba Public Insurance (MPI) provideg®éoss replacement benefits resulting from motor
vehicle accidents regardless of the existenceaif Isiave benefits provided by the University.
Members shall assign to the University any suchhgays received from MPI for Wage Loss
Replacement covering the period during which therider is on paid sick leave with benefits
pursuant to this Article.

A Member who is unable to perform his/haties as a result of illness, injury or becoming
disabled shall notify his/her department head oargge to have his/her department head notified
as soon as reasonably possible in the circumstandese applicable advise his/her department
head if he/she is unable to perform his/her dutiesa result of a motor vehicle accident and
provide his/her department head with an estimatbeofength of his/her absence.

After having been notified by the Memlbe department head shall report sick leaves of two
(2) weeks or more in duration to the dean/director.

The University may at any time require Member to provide a medical certificate.
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The University may require the Member to obtaiseaond medical opinion from a physician
mutually agreed upon by the University and the Memiin the event the University and the
Member are unable to agree upon a physician, tlgsigghn shall be chosen by the University
Medical Officer or his/her delegate.

Where the second medical opinion diffe@mfrthe first medical opinion provided by the
Member with regard to the diagnosis, the Membetl shdomit to such additional diagnostic
procedures as the provider of the second opiniemdenecessary.

Where the second medical opinion diffe@mfrthe first medical opinion provided by the
Member with regard to the prognosis for the Mensesumption of his/her duties or where the
first medical opinion is silent in this regard, thmiversity may require the Member to be
evaluated by an occupational health professionalsem by the Member's physician and
University Medical Officer or his/her delegate wiwdl provide a plan to facilitate the Member's
resumption of his/her duties.

In the event the Member remains unable timpe his/her duties as a result of illness or dent
after one hundred and eighty (180) calendar dagishie is eligible to apply for benefits under
the provisions of the Long-Term Disability Incoma®

Political Leave

Consultation
Any Member who has become a candidate for eledifiee as defined in s. 22.5.3 shall consult
with his/her dean/director about the effects ofhrsoandidacy on his/her department, bearing in
mind (a) a short-term absence during the campaggiogh, (b) a possible long-term absence, and
(c) the possibility of continuing some academic i€kit on a part-time basis. The
dean/director/department head shall at all timesienthat student and other University interests
are protected. It is anticipated that in most casesutually satisfactory arrangement will be
reached within the general provisions indicated.iB2.5.2 and s. 22.5.3 below.

Nomination

If nominated the Member shall be permitted leavenduthe campaign without salary reduction
for the following maximum periods:

for election to the Federal Parliament(8) weeks;

for election to the Provincial Legislatuiaur (4) weeks;

for election to a Municipal Council or 8ohBoard: two (2) weeks;
for election as Mayor of Winnipeg: fou) (deeks.

These do not exclude the arrangement of shortestef leave that are mutually satisfactory.
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Election

If elected the Member shall take a full leave ofece without pay with the following
exceptions:

Provincial Legislature: the University nmeyree to a partial rather than a full leave withoay.
However an appointment as Minister of the Crowrliskguire a full leave without pay;

Municipal Council (other than as MayoMginnipeq): partial or full leave without pay may be
required depending on the impact on University eiitiShould workload as a member of
municipal council subsequently increase so astrfere with the Member's ability to perform
his/her duties, partial or full leave arrangemamithout pay shall be arranged;

School Board: no leave arrangement wilhbeessary if the dean/director or department head
determines that School Board membership will ngidot University duties. Should workload as
a member of the School Board subsequently increases to interfere with the Member's ability
to perform his/her duties, partial or full leaveasngements without pay shall be arranged.

Members' Rights While on Leave

During the time he/she is on leave, the Memberl $tzale all the normal rights of Members on
leave of absence without pay.

Benefits While on Leave

During the time he/she is on a full leave of absenithout pay, the Member may, subject to the
provisions of each benefit plan, arrange to maintés/her benefit plans at his/her expense.

Members Holding Administrative Positions

Members shall resign their University administratpositions if elected to political office, and
shall be subject to the procedures outlined incest22.5.1 to 22.5.5 above.

Use of University Facilities

In the conduct of political activities a Member Bhaot use the facilities, equipment, supplies
and other services of the University at any tintegrmgage any other University personnel in the
conduct of political activities during their worlgrhours.

Return from Leave

Leave will normally be granted for a term approxieia equal to the expected term of office. A

Member shall be entitled to terminate his/her ledoe elective office, granted under the

provisions of s. 22.5.3 of this article, and retdonthe University at the beginning of any

academic term if appropriate notice of his/herntiten to return is given to the dean/director. In
the case of full-time leaves granted under s. 32.&ny right to return from leave shall expire
after two terms of elective office or ten (10) y@&om the date the full-time leave commenced,
whichever is greater.

-10 -



22.6

22.6.1

226.1.1

22.6.1.2

22.6.1.3

22.6.2

22.6.3

22.6.4

Leaves of Absence With or Without Pay

A leave of absence without pay to providefgssional assistance on a full-time basis to an
outside agency shall be granted a Member wherotlmwving conditions are met:

the Member's primary duties can be covbyed replacement deemed to be satisfactory by the
University;

all of the University's contractual obtigas relating to the Member can be met by a regrtaent
deemed to be satisfactory by the University;

the University's obligations in this sextdo not extend beyond one (1) year's leave i ()
years of paid full-time service at the Universijothing in this section shall preclude further
leaves of absence being taken by mutual agreenetwebn the Member and the University.

A Member may apply for and the Universitgyngrant leaves of absence with or without pay in
circumstances not covered explicitly by this aeticl

Contributions to the pension plan and stahefits programs shall be continued by the
University and the Member throughout the periodeaive of absence with pay. The period of a
leave of absence with pay shall be credited towgedss of service in the calculation of pension
benefits.

In cases of leaves without pay, exceptHoseé covered under s. 22.5.5 above, the Member may
make arrangements to pay both the University'shesitier contributions to the pension plan and
staff benefits programs or in special circumstantes University may continue to make its
contribution to the pension plan and staff bengditsgrams on the condition that the Member
also continue to make his/her contributions. If anvber is granted a leave of absence without
pay and is without any source of remuneration dusuach leave, the University may in special
circumstances pay both the University's and the Meta contributions to the pension plan and
staff benefits programs.
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